* X *x
* *

v/

EUROPEAN
INSTITUTE FOR
CONFLICT
RESOLUTION

ATTOTEAEOUATIKA
olaxeipion
OUYKPOUOCIOKWV
TTPOCWTTIKOTATWYV

MoTtoTtroIinTikO

TTapakoAoubnong
ADR-ODR
12 Maiou 2017
BILL EDDY 5 Qpec
‘Alaxeipion ZuveXI{OUEVNG

EtrayyeApaTIKAG

2UYKPOUCIOKWYV KatépTionc

NMpoowtTIKOTATWV’

H ADR-ODR International TTapouciadei
T0 2017 éva povadikd CEMIVAPIO
ege1dikevuong pe Tov Bill Eddy.
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O Bill eivar AiIknyopog, Oepatreutnis, AiapgecoAapnTrg Kal
Mpodedpog Tou “High Conflict Institute”. "‘Exel avattogel
Bewpia "High Conflict Personality" (HCP Theory) kai

avayvwpidetal atn dIEBVA ETTIOTNUOVIKI KOIVOTNTA WG
auBevTia oTn OIOXEIPION ICXUPWY CUYKPOUGIOKWV
TTPOCWTTIKOTATWV.

O Bill ekTTa1d€0€1 BIKNYOPOUG, BIKOOTEG, dIANETOAAPBNTEG,
OTEAEXN ETTIXEIPACEWY Kal avOpwTTivou dUVAUIKOU, BEPATTEUTEG, ETTIOTAMOVEG TNG WUXIKAG UYEIQG,
KOIVWVIKOUG AEITOUPYOUG Ka TTOU KAAOUVTAI VA XEIPIOTOUV KOBNUEPIVA TETOIOU €iBOUG EVTOVEG
OuyKpouoelg, o€ TTeEPIocOTEPES atro 30 TTOAITEiEG TwV Hvwpévwy MoAiTelwy, otov Kavadd, Tnv
AucoTpaAia, Tn Néa ZnAavdia, Tn FaAAia, Tn Zoundia kai TNV AucTpia.

O Bill éxel e€eidikeuon oT1o Oikoyevelakd Aikalo otnv TToAiteia Tng California kai gival ETTike@aAnig
AlapecoraBnTig Oikoyevelakwy Alagopwyv aTo EBviké Kévrpo ETtiAuong Alagopwyv Tou San
Diego. Tpiv yivel diIknyopog 1o 1992 ATav £YKEKPIMEVOG KOIVWVIKOG AEITOUPYOS TTAPEXOVTAG
Bepatreia e TaIdIA, evnAiKoug, Ceuydpia Kal OIKOYEVEIEG, O€ WUXIOTPIKEG KAIVIKEG Kal I0TPEIa.

Aidaokel AlatTpayuateloelg kal AiapecoAdpnon otn Nouikry ZxoAA Tou MavetmioTnuiou Tou San
Diego kai oto Straus Institute for Dispute Resolution oto MNavemoTtAuio Pepperdine, otnv EBVIKN
ZxoAA AikaoTwv Kai gival emokETTNG KaBnyntig oto MavemoTrpio Monash otn Melbourne otnv
AucTpaAia.

O Bill 6¢xtnke va £pBel atod TIg HIMA oTo Aovdivo yia pia eBdopdda, ato Tig 8 £wg TIg 12 Maiou

2017 ammokAeloTikd yia Tnv ADR-ODR International (cuptrepiAauavouévng piag nuépag otnv
EANGSa oTig 12 Maiou 2017).




Kpnouies MAnpo@opies yuu 10 6SHIVIPLO

Norte ka1 Mou?

To ogpivdpio Ba AaBel xwpa Tnv MNMapackeury 12 Maiou oTn BIBAI0OBAKN Bissell oto
Apepikavikd KoAAéyio @eooalovikng (ACT) otnv akéAouBn dielBuvon :

Bao. ZeBevidn 17,
MuAaia,
Oeooalovikn,
55535

TnA. 2310398398

TiynR

To kb6oTOG oUppETOXNG avépxeTal oTta 100 eupw.

Ti TrepIAapBavel

MepIAapBaver opiAieg, dIAdPACTIKEG AOKNOEIG KAl dNUIOUPYIKESG TTPOCONOIWCEIG TTOU Ba
00G EMTPEWOUV VA aVAKAAUWETE TTWG VA OIOXEIPICEOTE OUYKPOUOIAKES TIPOCWTTIKOTNTEG
KOl KATAOTAOEIS OTOV TTPOCWTTIKO KAl ETTAYYEAUATIKO 0AG XWPO.

MepiIAapBaver eEAa@pU yeUua Kal KAQE/AVAWUKTIKA.

To d1adpaoTIKG epyacTrplo Ba TTpaypaToTroinBei amd 1ig 14.00 £éwg 11 21.00.

H yAwooa gpyaciag Tou ogpivapiou gival n AyyAikn.
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'Opot LuppetoxXns

1. AidakTpa KAl OPOI CUPMETOXNG
Ta didakTpa TepIAauBdvouyv Tn dia {wong TTapPakoAoUBnan Tou GEPIVAPIOU Kal TO EKTTAIOEUTIKO UAIKO

TToU B0 oUVOdEUEI TO TEUIVAPIO.
Alapovn kai £€60da petakivnong dev repiAauavovTal.
H mAnpwun eETTEl va oAokANpwBei To apydtepo péxpl TV 1n Maiou 2017, diapopeTiké n BEan

TTalel va gival BECUEUMEVN.

2. AkUpwoaon ) aAAayi nuépag

H ADR-ODR International diatnpei 10 dIKaiwpa va aKupwaoel A va JETAPEPEI G GAAN nuUEPOUNVia TO
OEMIVAPIO. Z€ TTEPITITWOT TToU OgV €ival BOAIKN N véa nuepounvia gival duvatr) n €TOTPOPA XPNHATWV.
H ADR-ODR International &ev ptropei va BewpnBei utrelBuvn yia dAAa £€o0da TTou uTTopEi va
TIPOKUWOUV OE QUTA TNV TTEPITITWON.

2€ TTEPITITWON AKUPWONG OTTO CUPMPETEXOVTA WG KAl TEOTEPIG EFOOUAdES TTPIV aTTo TIG 12 Maiou
ETMOTPEPETAI TO CUVOAO TwV XpNPaTwy peiov 20% £6oda diaxeipiong, 0To dIACTNUA PETAEU TEOOAPWYV
Kal 600 £Rdopadwy TTpIv TIG 12 Mdiou emoTpépeTal T0 50% Kai o€ didoTnua dU0 €RBOOPAdWY TTPIV TIG
12 Mdiou dev eTIoTPEQPETAI KAVEVA TTOCO. ETTITRETTETAI N AVTIKATACTAON CUMMETEXOVTA XWPIG XpEwon

MEXPI KAl TREIG NUEPES TTPIV TIG 12 Maiou.

3. Mveupatika dikalwparta
Ta TveupaTIKG SIKAIWPOTA KAl KABE GAAN TTVEUPATIKN IBIOKTNOIA aviKouv aTTOKAEIOTIKG oTnv ADR-ODR

International ka1 otov Bill Eddy. ATrayopeUeTal n Xwpig TNV TTponyouuevn £yypaen adeia
avadnuoaisuan, TTWANCN, EUTTOPIa, avaTTapaywyr, avilypaer, JETadoan, HETAPPACN, TPOTTOTTOINGN,
dIa0KeUr, avakoivwon A N YeE oTTolodATTOTE TPOTTO (NAEKTPOVIKO, MNXAVIKO, GWTOTUTTIKO KATT.)
EKMETAAAEUOT TOU TTEPIEXOMEVOU TWV TTANPOPOPIWY, UTTNPEECIWY KAl UAIKOU TTOU TTapEXOVTAl HECW TOU
oepivapiou. KaBe TTAnpogopia Trapéxetal kaAr Tn iotn kai n ADR-ODR International dev utropei va
BewpnBei uTTELBUVN YIO EVEPYEIEG OTIG OTTOIEG UTTOPET VO TTPOREI KATTOI0G JETG TNV TTApAKoAoUBNoN

TOU OEIVapiou.

4. Epwtiocig
Edv €xeTe OTTOIECONTIOTE EPWTHOEIG TTAPAKOAOUUE ETTIKOIVWVHOTE PE TO EupwTTdiko lvoTitouTto

EtriAuong Zuykpouoewv o1o 23102310184 1} oT1o info@europeanresolution.com
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